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Meet  Your  Board  Chair 

spotlight  on  ...  Brian  Bickley 

The  Alberta  Apprenrieeship  and  Industry  Training  Board  pro- 
motes quality  and  excellence  in  Alberta’s  workforce  by  encour- 
aging the  continued- growth  of  designated  trades  and 
occupations  based  on  industry  standards. 

Brian  Bickley  was  appointed  chair  of  the  1 3-member  board 
earlier  this  year,  after  participating  as  a member  for  six  years. 

With  more  than  30  years  experience  in  industry,  Brian  holds  cer- 
tificates in  industrial  instrumentation,  watch-making  and  adult 
continuing  education.  He  currently  works  at  Syncrude  Canada 
Ltd.  as  their  industrial  relations  manager. 

In  addition  to  his  work  with  the  board,  Brian  chairs  the 
Alberta  Aboriginal  Apprenticeship  Committee  and  is  involved 
with  the  Construction  Owners  Association  of  Alberta  (COAA). 

He  is  the  chair  of  the  COAA’s  Workforce  Development  Committee  and  its  Essential  Skills 
Committee,  and  also  works  closely  with  the  COAA’s  Safety  Committee  to  promote  the 
importance  of  workplace  safety  in  Alberta. 

Some  of  Brian’s  priorities  during  his  time  as  chair  are  to  enhance  the  image  of  the  trades, 
to  work  with  industry  to  enhance  on-the-job  training,  maintain  up  to  date  and  relevant 
industry  developed  training  and  certification  standards,  to  persue  and  promote  the  trans- 
ferability and  recognition  of  credentials  of  certified  tradespeople,  and  to  work  to  encour- 
age women  and  aboriginal  people  to  also  view  the  trades  as  viable  career  opportunties. 

Brian  looks  forward  to  the  challenges  ahead  and  would  like  to  encourage  members  of 
the  apprenticeship  and  industry  training  system  to  get  involved  with  their  local  and 
provincial  apprenticeship  committees  and  occupational  committees.  “Participating  in  the 
industry  network  is  an  excellent  way  to  share  ideas  and  bring  information  to  the  Board 
level.  I look  forward  to  chairing  the  Alberta  Apprenticeship  and  Industry  Training  Board 

Board  welcomes  new  members 

The  Alberta  Apprenticeship  and  Industry  Training  Board  welcomes  its  four  newest 
members.  Representing  employees  in  the  designated  trades  are  John  Bond  and 
Jeff  Norris.  Don  Bunch  is  representing  employers  in  the  designated  trades  while  Hal 
Williams  represents  employers  in  designated  occupations.  Look  for  profiles  of  each 
of  the  new  members  in  future  issues  of  Apprenticeship  Update. 


Important  Changes  to  Apprenticeship 
Program  Fees 

From  time  to  time  the  Government  of  Alberta  reviews  the  fees  for  programs 
to  make  sure  they  reflect  the  current  costs  of  program  delivery.  After  recent 
review  of  fees  in  the  Apprenticeship  and  Industry  Training  Program,  changes 
to  apprenticeship  fees  will  take  effect  September  1, 2004. 

• The  fee  for  processing  an  apprenticeship  application  and  contract  of 
apprenticeship  will  increase  to  S35.00  from  S25.00 

• The  fee  for  processing  a prior  learning  assessment  (PLA)  application  and 
administering  the  PLA  exam  will  increase  to  S150.00  from  $100.00 

• These  are  the  first  increases  to  the  fees  in  several  years  and  reflect  the 
increased  costs  to  provide  these  services. 

Visit  www.tradesecrets.org  for  information. 


Calling  all  landscape  gardeners! 

If  you  re  an  apprentice  or  journeyman  in  the  landscape  gardener  trade,  the 
Professional  Ass<K;iarion  of  Jounieyman  I..indscape  Ciardeners  (PAJLC)  would 
like  to  hear  from  you.  PAJLCi  is  a growing  organization  that  encourages  the 
exchange  of  inform.irion  and  resources  among  its  members,  promotes  the  trade 
to  the  public,  protects  the  quality  of  education  and  training  provided,  and 
minivates  its  members  to  use  safe  working  practices.  For  more  information 
visit  www.journeymangardencrs.ca. 


Alberta's  apprenticeship  and 
industry  training  system  attracts 
international  attention 

Alberta’s  industry-driven  apprenticeship  and  industry  training  system  continues 
to  gain  worldwide  recognition  and  respect.  Bermuda  and  Cuba  are  modelling  their 
apprenticeship  systems  with  Alberta’s  assistance  and  are  currently  offering  training 
to  their  tradespeople.  China  and  Trinidad  and  Tobago  have  expressed  interest  in 
Alberta’s  programs. 

In  Bermuda,  apprentices  in  the  heavy  equipment  technician  (HET),  elearician,  mill- 
wright, machinist,  automotive  service  technician,  power  system  electrician  and  power 
lineman  trades  are  being  trained  under  the  Alberta  training  system.  In  April,  six  HET 
students  started  their  first  period  technical  training  at  Red  Deer  College,  and  three 
instructors  from  the  Bermuda  National  Training  Board  will  attend  a two-week  teacher 
training  session  there.  “For  Bermuda,  further  developing  our  human  resources  is  a top 
priority,”  said  Nalton  Brangman,  chairman  of  Bermuda’s  National  Training  Board. 
“Our  economy  is  enjoying  dynamic  growth  and  the  demand  for  highly  skilled  tradespeo- 
ple is  growing  along  with  it.  I know  this  is  also  a challenge  for  Alberta  and  I’m  impressed 
with  how  well  it’s  being  addressed.  Having  industry  take  the  lead  makes  for  a very 
responsive  and  focused  system.” 


Automotive  service  technician  apprentices  in  Trinidad  and  Tobago  benefit  from  training  based  on  Alberta's 
apprenticeship  tramng  system. 


In  Cuba,  a welder  training  facility  officially  opened  in  1999  in  the  city  of  Moa,  with 
assistance  firom  Alberta  and  Cuba  industry.  Since  that  school  opened,  the  Cuban  govern- 
ment and  the  Northern  Alberta  Institute  of  Technology  (NATT)  developed  another  tech- 
nical training  centre  in  the  city  of  Cienfuegos,  which  opened  in  September  2000.  The 
projects  include  Cuban  instructors  who  received  instruction  at  NAIT  and  certified  by 
Alberta.  Cuban  workers  are  currently  being  instructed  in  the  millwright,  instrumenta- 
tion techmeian  and  power  system  electrician  trades.  In  addition,  a new  project  has  been 
proposed  to  further  develop  Cuba’s  certification  capacity. 

continued  on  page  4 


BREAKING  NEWS 


Construction  industry  encouraged  to 
pursue  best  practices 

Participants  at  the  Constmetion  Owners  Association  of  Alberta  (COAA)  Best  Practices 
XII  Conference  held  May  19  and  20  in  Edmonton  were  provided  with  a comprehensive 
forecast  of  workforce  supply  and  demand  for  2004  - 2008.  The  forecast  suggests  that  lev- 
els of  industrial  construction  in  2005  and  2006  may  approach  those  experienced  in  2001 
and  2002,  assuming  that  almost  all  of  the  major  projects  announced  and  approved  pro- 
ceed as  scheduled.  The  forecast  contemplates  extensions  or  delays  due  to  worker  short- 
ages and  other  issues  related  to  the  capacity  of  industry  to  handle  the  projected  industrial 
work  and  high  levels  of  projected  shutdown  maintenance  work  in  2005  and  2006.  The 
aging  of  the  construction  workforce  will  become  more  of  an  issue  in  many  trades  by  the 
end  of  the  forecast  period.  Industry  was  encouraged  to  continue  to  pursue  best  practices 
that  improve  utilization  of  the  existing  workforce,  as  well  as  those  aimed  at  attracting 
young  people  and  non-traditional  sources  of  workers  such  as  Aboriginals  and  women.  A 
summary  of  the  forecast  is  available  at  www.clra.org. 


Brian  Bickley 
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Women  recognize  benefits  of 
committee  participation 

More  women  are  seeing  the  henefits  that  come  with  participating  in  the  local  and 
provincial  apprenticeship  committees  for  their  trades,  including  those  in  traditionally 
male  trades.  Bonnie  Cardinal  is  one  of  these  women.  A certified  crane  and  hoisting 
equipment  operator  working  at  .Syncrude  in  Fort  McMurray,  Bonnie  chose  to  get 
involved  with  her  local  apprenticeship  committee  (LAC)  a few  months  ago  to  help  rep- 
resent the  female  perspective  and  encourage  more  women  to  consider  non-traditional 
trades.  "I  think  it’s  important  for  women  to  participate  on  these  committees.  We  bring 
a different  perspective  to  the  table,"  she  said. 

Mary  Thomas,  a locksmith  from  Edmonton,  agrees.  A member  of  the  Locksmith 
Provincial  Apprenticeship  Committee  (PAC)  for  the  last  four  years,  Mary  sees  many 
advantages  to  participating  in  the  industry  network  of  LACs  and  PACs.  “As  a woman, 
I feel  I bring  a different  outlook.  Not  a better  one,  just  a different  one,  and  1 think  that's 
important.”  Her  advice  for  other  women  is  to  go  in  with  an  open  mind. 

Christine  Sad?.ak,  an  electrician  in  Fort  McMurray,  got  involved  with  her  LAC  when 
she  was  in  the  final  year  of  her  apprenticeship  program.  Now  a certified  journcyper- 
son,  she  is  an  employee  representative  and  brings  questions  and  input  from  the  appren- 
tices and  journeypeople  she  works  with  at  Albian  Sands  to  the  meetings.  "Sitting  ttn 
these  committees  is  an  excellent  way  to  contribute  ideas,"  she  said.  “You  can’t  change 
things  if  you  don’t  get  involved." 

Judith  Riggan,  an  insulator  in  Edmonton,  has  been  a member  of  her  LAC  for  two 
and  a half  years.  Like  Bonnie,  Mary  and  Christine,  she  is  the  only  woman  on  her  com- 
mittee, but  that  doesn’t  bother  her.  “Being  a woman  in  a non-traditional  trade  can  be 
challenging.  I’ve  seen  quite  a few  women  give  up  but  I encourage  others  to  stick  with  it. 
For  me,  working  in  the  trades  is  a real  confidence-builder.  Knowing  I can  do  the  same 
job  as  anyone  else  makes  me  proud,  and  if  I can  encourage  more  women  to  choose  the 
trades  through  my  involvement  with  my  LAC,  I certainly  will.” 

Employers  benefit  from  having  their  staff  involved  in  the  network  of  LACs  and 
PACs  too.  It’s  a good  way  for  their  input  to  be  heard  and  for  them  to  be  kept  up-to- 
date  on  developments  in  their  trade.  Just  ask  Fred  Woolridge,  Bonnie  Cardinal’s  super- 
visor at  Syncrude.  “Having  Bonnie  on  the  Crane  and  Hoisting  Equipment  Operator 
LAC  is  great.  She’s  an  important  resource  for  our  apprentices  and  journeypeople 
because  she’s  able  to  bring  us  firsthand  information  about  changes  in  our  trade.” 
When  asked  about  the  fact  that  she’s  a woman,  Fred  added:  “She’s  an  excellent  addi- 
tion to  the  committee  not  because  she’s  a woman  but  because  she’s  a skilled  tradesper- 
son.  ” 

Bonnie,  Mary,  Christine  and  Judith  all  hope  to  sec  more  women  get  involved,  espe- 
cially those  in  non-traditional  trades.  “We’re  breaking  the  ground  here  and  we  should 
be  proud,”  said  Christine.  “Men  have  been  on  these  committees  for  years  and  some 
have  never  even  worked  with  a woman.  Things  are  changing  and  I’m  happy  to  be  part 
of  it.” 

To  find  out  more  about  trade  and  occupational  committees  or  how  you  can  get 
involved,  contact  your  nearest  apprenticeship  and  industry  training  office  or  visit 
www.tradesectrets.org 

IWiat  are  local  and  provincial  apprenticeship  committees? 

Local  apprenticeship  committees  (LACs)  are  the  grassroots  of  Alberta’s  appren- 
ticeship and  industry  training  system.  They  work  at  the  regional  level  and  play  an 
important  role  in  the  ongoing  development  and  enhancement  of  their  trade.  Their 
primary  roles  are  to  keep  a “finger  on  the  pulse”  of  local  activity  in  their  trade 
and  to  make  recommendations  to  their  provincial  apprenticeship  committee 
(PAC)  on  matters  relating  to  apprenticeship  training  and  certification. 

PACs  have  a wide  range  of  responsibilities  for  their  trade.  They  develop  stan- 
dards related  to  apprenticeship  training  and  certification,  develop  course  outlines 
and  exams  for  their  trade,  and  assess  other  training  for  its  equivalency  to  Alberta’s 
training.  PACs  provide  advice  to  the  Alberta  Apprenticeship  and  Industry  Train- 
ing Board  on  issues  affecting  their  trade,  and  make  recommendations  to  the 
board  on  training  and  certification  standards  for  their  trade. 

Each  LAC  and  PAC  has  an  equal  number  of  employer  and  employee  represen- 
tatives appointed  by  the  Alberta  Apprenticeship  and  Industry  Training  Board. 
Meetings  are  usually  held  once  a year  but  can  be  held  more  often  if  needed. 


transfer  cards 

are  a must  for  all  apprentices 

Up-to-date  transfer  cards  are  a joint  responsibility  between  apprentices  and 
their  employers.  With  support  from  both,  apprentices  won’t  lose  any  hours 
they  ye  earned  for  their  on-the-job  training  and  work  experience,  and  employ- 
ers will  receive  a maximum  return  on  their  investment. 

When  you  change  employers,  it’s  critical  to  let  the  apprenticeship  and  indus- 
try  training  office  nearest  you  know  by  submitting  completed  transfer  cards 
This  will  ensure  you  receive  the  full  amount  of  time  credit  for  your  on-the-job 
training  and  work  experience,  and  that  you’ll  progress  to  the  next  level  of  your 
apprenticeship  and  also  be  eligible  for  the  appropriate  rate  of  pay. 

If  you  change  employers  and  don’t  submit  the  necessary  transfer  cards,  you 
will  not  receive  time  credit  towards  your  apprenticeship  for  work  experience 
with  your  new  employer!  Transfer  cards  arc  required  for  ALL  apprentices. 

Directions  for  transfer  cards,  and  the  cards  themselves,  are  included 
in  your  record  book.  For  more  information  or  for  additional  transfer  cards, 
contact  the  nearest  apprenticeship  and  industry  training  office  or 
visit  >vww.tradesecrets.org. 


Portage  College  apprentices  really  cookf 


(Jongratulations  to  Portage  (kdlcgc’s 
class  of  first-year  cook  apprentices  who 
had  the  highest  average  of  any  class  of 
cooks  in  the  province.  Of  the  10  who 
attended  technical  training,  six  were 
Aboriginal  apprentices,  eight  were 
women,  and  several  live  in  outlying 
areas  of  northern  Alberta. 

“The  commitment  these  students  have 
shown  is  amazing,”  said  instructor  Kick 
Harrison.  “For  them  to  travel  the  dis- 
tances they  do  and  attend  classes  in  the 
summer  really  shows  how  motivated  they 
are  about  becoming  journeymen.  We 
couldn’t  be  more  pleased  that  they  all 
scored  so  well.” 

Marlene  Cardinal  is  one  of  the  Aborigi- 
nal  apprentices  in  the  class.  She  was 
encouraged  to  begin  her  apprenticeship 
training  by  her  employer  and  is  very 
pleased  with  how  the  program  has  been 
going.  “It’s  a great  opportunity  that  I 
know  will  help  me  to  improve  my  cook- 
ing skills  and  will  open  a lot  of  doors  for 
me,”  she  said. 

Portage  College  began  offering  the 
cook  apprenticeship  program  in  July 
2003,  and  will  offer  the  second-year  of 
technical  training  this  summer.  “We’re 
thrilled  to  offer  the  cook  apprenticeship 
program  because  we  feel  we  can  better 
meet  industry  needs  by  providing  shortec, 
more  intensive  training,”  said  Harrison. 

When  she’s  not  attending  the  technical 
training  at  Portage  College,  Marlene 
works  at  an  elementary  school  on  the 
Elizabeth  Settlement  where  she  lives, 
located  just  outside  of  Cold  Lake.  Her 
position  involves  working  with  the  hot 


lunch  program  of  the  Northland  School 
Division,  providing  more  than  100  stu- 
dents with  a hot  lunch  five  days  a week. 


Sludenls  in  Portage  College’s  Conk  Apprentieeship 
Program  Class  of  ZOOS  are  all  smiles  after  hearing  their 
class  had  the  highest  average  of  any  other  rl-st!  of  first-  ^ 
year  apprentices  in  the  province. 

One  of  her  co-workers,  Gladys  Desjar- 
lais,  is  an  apprentice  cook  who  also 
attended  technical  training  at  Portage 
College.  She  worked  as  a cook  for  seven 
years,  and  then  decided  to  become  an 
apprentice  when  her  employer  recom- 
mended it.  “The  apprenticeship  training 
has  been  wonderful  and  I’m  so  happy  to 
be  part  of  the  program,”  she  said.  “The 
instruCTors  are  great.  They’re  so  friendly 
and  they  explain  everything  so  well.” 

Marlene  and  Gladys  are  looking  for- 
ward to  the  start  of  the  second  period  of 
technical  training  in  July.  They  were 
happy  to  hear  that  their  class  scored  the 
highest  average  of  all  cook  apprentices  in 
the  province  last  year,  and  hope  to  keep 
that  title  after  their  technical  training  this 
summer.  For  information  on  the  technical 
training  schedule  for  the  cook  and  other 
trades  visit  www.tradesecrets.org. 


Mature  first-time  apprentice 
enjoys  baker  trade 

Joseph  Pinter  is  a first-rime  apprentice  who  decided  he  wanted  to  be  a 
baker  after  working  in  another  career  for  most  of  his  life.  With  a master’s  degree  in 
mathematics  and  a PhD  in  electrical  engineering,  Joseph  was  used  to  working  in 
an  office.  That  was  until  he  decided  to  take  a job  in  the  bakery  at  a Superstore 
in  Calgary. 

“I  really  enjoy  the  fast-paced  work  environment  of  the  Superstore  bakery,”  said 
Joseph,  who  is  now  in  the  first  year  of  his  baker  apprenticeship  training.  “The  work 
is  interesting  and  challenging,  and  the  more  I leam,  the  more  I enjoy  it.” 

Being  a mature  first-time  apprentice  has  not  created  any  challenges  for  Joseph. 
There  are  several  other  apprentices  and  journeypeople  at  the  Superstore  he  works  at 
who  chose  to  pursue  the  baker  trade  later  in  life  or  who  have  advanced  degrees  and 
work  experience  in  a completely  different  field.  “Everyone  is  very  supportive  and 
understanding,”  he  said. 

But  when  he  began  working  in  the  bakery  a year  earlier,  Joseph  did  face  some 
challenges  related  to  the  change  of  pace  in  his  work  environment.  Used  to  sitting  at  a 
desk  in  front  of  a computer,  he  found  the  hands-on  work  and  high  volume  produc- 
tion at  the  bakery  took  some  getting  used  to.  “My  first  year  in  the  bakery  was  full  of 
surprises,  but  I was  able  to  adjust  and  soon  learned  how  much  I enjoy  the  fast-pace. 
As  a baker  you  have  to  be  able  to  think  on  your  feet  and  act 
quickly  in  any  situation,  and  I really  like  that  part  of  the 
job.” 

Joseph’s  goal  is  to  complete  his  apprenticeship  training 
and  earn  his  journeyman  certificate  and  Red  Seal.  His 
advice  to  other  mature  first-time 
apprentices  who  may  be  hesitant 
about  entering  the  trades  in 
their  40s  or  50s  is  to  be  bold 
and  give  it  a try.  “I’m 
very  thankful  to  my 
supervisor  for  encour- 
aging me  to  start  my 
apprenticeship  training. 

There  are  lots  of  exciting 
opportunities  the  baker 
trade  has  to  offer,  and  I’m 
looking  forward  to  becom- 
ing a certified  journeyman.” 


Special  Edition 
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News  about  the  Alberta  Apprenticeship  and  Industry  Training  Board's  recognition  programs 


Dan  Ttimuirytrigl'DiiceepIs the  1003  Employerof  ihe  Year 
M-ard  - North  on  behalf  of  Zaroivny  Motors  from  Alberta 
Appreniieahipttrtdind»ittTy'Ifamo^BtJnrd  Chair,  Bnan  Bickleyi 


Employers  recognized  for 
commitment  to 
apprenticeship  system 

Tjlktn^  U'fth  ...Winners  of  Alberta's  Employer  of  the  Year  Award  for  200d 

The  success  of  apprentices  and  of  Alberta’s  apprenticeship  and  industry  training 
system  as  a whole  is  largely  due  to  the  efforts  of  employers.  To  formally  recognize 
exceptional  employers,  the  Alberta  Apprenticeship  and  Industry  Training  Board 
presents  an  award  of  excellence  each  year  to  two  employers,  one  from  the  northern 
part  of  the  province  and  one  from  the  south.  Winners  are  chosen  based  on  their 
success  at  training  and  hiring  apprentices,  and  their  participation  in  activities 
that  encourage  people  to  enter  the  trades.  The  latest  recipients  are  Zarowny  Motors 
(St.  Paul)  Ltd.  in  St.  Paul  and  Modern  Electric  (Rocky)  Inc.  in  Rocky 
Mountain  House. 

Zarowny  Motors,  the  2003 
Employer  of  the  Year  for  northern 
Alberta,  is  a Ford-Lincoln  car  dealer- 
ship, parts  and  service  business  that 
has  been  serving  customers  in 
northeastern  Alberta  for  57  years. 

The  family  business  employs  50  staff 
in  the  automotive  service  technician, 
heavy  equipment  technician,  parts 
technician  and  welder  trades.  “We 
are  honoured  to  be  recognized  with 
this  special  award,”  said  Dan,  who 
took  over  the  company  in  1970  with 
his  brother  Dave.  “Our  apprenticeship  program  has  allowed  us  to  recruit,  train  and 
establish  a competent  workforce  to  serve  our  customers  and  we  are  proud  to  know 
that  our  commitment  to  our  employees  is  appreciated.” 

A strong  supporter  of  the  apprenticeship  system,  Zarowny  Motors  insists  that  all 
new  employees  sign  on  for  their  apprenticeship  program.  They  help  ensure  the  suc- 
cess of  their  apprentices  by  providing  strong  supervision  during  the  on-the-job  train- 
ing. They  also  work  closely  with  local  high  schools  to  provide  work  experience 
oppormnities  and  regularly  register  students  in  the  Registered  Apprenticeship  Pro- 
gram (RAP). 

Rocky  Mountain  House's  Modern  Electric  is  the  Employer  of  the  Year  for 
the  southern  part  of  the  province.  Co-owned  by  Gordon  Van’t  Bosch, 
Peter  De  Bruyn  and  Ronald  Prins,  Modem  Electric  provides  residential,  commercial 
and  light  industrial  electrical  work.  They  estimate  they  have  trained  more  than 
60  electrician  and  appliance  service  technicians  since  the  business  began  in  1937, 
and  currently  employ  about  15  staff. 

Modern  Electric  consistently  hires 
entry-level  apprentices  and  encour- 
ages long-term  employment  with  their 
company.  In  fact,  the  current  owners 
all  had  their  apprenticeship  training 
with  the  company  and  continued  to 
work  there  before  taking  over  the 
business  from  their  former  employer  / 
trainer.  In  addition  to  promoting  the 
trades  at  local  high  school  career  fairs, 
Modern  Electric  provides  opportuni- 
ties for  young  people  in  the  commu- 
Cordon  Van'r  Bosch  (left}  and  Peter  De  Bruyn  (right)  accept  fjjfy  J)y  hiring  and  training  apprentices 

the  2003  Employer  of  the  Year  Award  — South  on  behalf  of  I'^uLnAn  ^ dad 

Modem  Electric  from  Alberta  Apprenticeship  and  Industry  thrOUgn  tnC  KAi  program.  KAl 

Training  Board  OiaiT.  Brian  Bickicy  (centre.)  enables  high  Schoo!  Students  tO  begin 

a career  in  the  trades  while  attending  school.  RAP  apprentices  gain  work  experience 
toward  their  apprenticeship  program  and  earn  credits  toward  high  school  comple- 
tion at  the  same  time. 

They  are  also  committed  to  promoting  electrical  safety  and  occupational 
health  and  safety  standards  to  young  people,  including  elementary  school  students. 
Each  year,  co-owner  Gordon  Van’t  Bosch  visits  Grade  5 science  classes  to  tell 
them  how  electricity  gets  into  their  homes  from  the  Bighorn  Dam  and  how  Modern 
Electric  helps  make  it  happen. 

In  addition  to  monitoring  their  apprentices  closely  and  providing  assistance  to 
ensure  successful  training.  Modem  Electric  pays  their  apprentices’  technical  training 
tuition  deposit  and  any  expenses  for  them  to  attend  award  ceremonies.  “The  positive 
attitudes  and  top-notch  skills  demonstrated  by  our  apprentices  are  what  makes  our 
business  successful,”  said  Gordon.  “We  are  deeply  honoured  to  be  recognized  by  the 
Board  for  this  work  because  we  take  such  pride  in  our  apprentices.  Seeing  them 
demonstrate  a new  skill  is  like  watching  your  own  child  take  his  first  step.” 


Message  from  the  Board  Chair 


Alberta’s  apprentices,  journeypcople, 
employers  and  instructors  play  a tremen- 
dous role  in  the  success  of  Alberta’s 
apprenticeship  and  industry  training  sys- 
tem. Each  year  the  Alberta  Apprenticeship 
and  Industry  Training  Board,  with  sup- 
port from  industry,  recognizes  exceptional 
individuals  and  companies  with  awards 
and  certificates,  and  provides  scholarships 
to  apprentices  and  trainees  who  excel  in 
their  trade  or  occupation.  In  this  Special 
Edition,  we  will  highli^t  the  awards  and 
scholarships  that  are  available,  explain 
how  and  why  they  were  created,  and 
include  articles  about  some  of  the 
recent  recipients. 

These  awards  and  scholarships  reflect 
our  industry's  appreciation  for  the  many 
people  who  help  keep  our  apprenticeship 
system  strong.  By  continuing  to  offer 
superior  technical  and  on-the-job  training, 
we  can  ensure  apprentices  maintain  the 
high  standards  the  system  is  knowm  for. 


and  that  apprentices  transfer  these  skills  to 
the  tradespeople  of  the  future. 

We  take  great  pride  in  recognizing 
exceptional  apprentices  and  trainees. 
Apprenticeship  training  is  an  excellent 
choice  of  post-secondary  education.  There 
are  many  exciting  opportunities  that  the 
trades  and  designated  occupations  have  to 
offer,  and  we  hope  more  young  people 
will  explore  them. 

On  behalf  of  the  Board,  1 congratulate 
the  award  and  scholarship  recipients  and 
all  of  Alberta’s  tradespeople  for  their  com- 
mitment to  the  system  and  our  province.  I 
hope  you  enjoy  this  special  insert. 


Brian  Bickley,  Chair 

Alberta  Apprenticeship  and  Industry 

Training  Board 


Award  winners  receive  red  carpet  treatment 

The  Alberta  Apprenticeship  and  Industry  Training  Board  held  its  7th  annual 
awards  ceremony  on  February  19th,  2004,  in  Edmonton  to  recognize  some  of  the 
apprentices,  instructors  and  companies  who  continue  to  make  Alberta’s  apprentice- 
ship and  industry  training  system  tlie  success  it  is.  Hosted  by  Board  chair  Brian  Bick- 
ley, the  event  brought  together  more  than  320  members  of  the  industry  network  and 
the  families,  friends  and  employers  of  the  award  recipients. 

Top  Apprentice  awards  were  presented  to  apprentices  in  each  trade  who  achieved 
the  highest  marks  in  their  final  period  of  training,  and  received  strong  employer  rec- 
ommendations. The  board  also  presented  two  Employer  of  the  Year  awards  of  excel- 
lence, two  Top  Instructor  awards  and  a Certificate  of  Special  Recognition  to  an 
exceptional  trades  instructor  who  trains  apprentices  for  Skills  Canada  competitions. 

The  event  included  guest  speakers  Dr.  Lyle  Oberg,  Minister  of  Alberta  Learning, 
Dr.  Sam  Shaw,  President  of  NAIT,  Peter  Idler,  Executive  Vice-President  of  Western 
Canada  for  Comstock  Canada  Ltd.,  and  former  Top  Apprentice  Award  winner 
Brian  Klapatiuk,  a certified  auto  body  technician  and  parts  technician. 


RAP  Scholarships  help  apprentices 
continue  in  the  trades 

Spotlight  on  ...  Jeff  Boyer  and  Jesse  Hope,  RAP  scholarship  winners 

Jeff  Boyer,  a second-year  machinist  apprentice,  was  thrilled  to  receive  a $1,000 
Registered  Apprenticeship  Program  (RAP)  Scholarship  last  November.  The  named  schol- 
arship he  received  came  from  Shell  Canada  Ltd.  “Besides  the  fact  that  it’s  nice  to  be  rec- 
ognized for  my  hard  work,  the  scholarship  money  I received  helped  me  buy  some  of  the 
tools  1 needed  for  my  training,”  he  said. 

Currently  taking  his  apprenticeship  training  at  Jena  Machining  Ltd.  in  Bonnyville,  Jeff 
started  his  career  in  the  machinist  trade  through  the  RAP  program  when  he  was  in  Grade 
10.  He  heard  about  the  scholarships  from  the  RAP  coordinator  in  his  high  school  and 
encourages  other  RAP  apprentices  to  apply  for  them,  not  just  for  the  financial  assistance 
but  also  for  the  recognition  that  comes  with  them.  “Receiving  the  scholarship  helped 
financially,  of  course,  but  it  also  gave  me  the  encouragement  to  continue  in  my  trade.  ” 

Jesse  Hope  received  the  International  Brotherhood  of  Boilermakers  RAP  Scholarship  in 
2001  and  went  on  to  become  a certified  journeyman  welder  two  years  later.  Currently 
working  for  Bernie  Lublinkhof  Welding  Ltd.  in  Alhambra,  Jesse  also  began  the  RAP  pro- 
gram when  he  was  in  Grade  10.  “After  I started  the  RAP  program  everything  just  fell  into 
place  for  me,”  he  said.  “My  current  employer  hired  me  as  a RAP  apprentice  and  I’ve  been 
here  ever  since.”  Like  Jeff,  Jesse  is  thankful  for  the  scholarship  because  it  helped  him  pay 
for  his  technical  training  and  gave  him  a boost  of  confidence  in  his  welding  ability. 

Jeff  and  Jesse  agree  the  RAP  program  was  a good  choice  for  them  and  encourage  others 
to  look  into  it.  “The  RAP  program  is  great,”  said  Jeff.  “It  helped  me  get  the  experience  I 
needed  to  pursue  my  trade  and  I recommend  it  to  other  high  school  students  who  want  an 
early  start  on  a career.” 

More  information  on  the  RAP  program  and  the  scholarships  that  are  available  is 
included  in  this  insert.  You  can  also  contact  your  nearest  apprenticeship  and  industry 
training  office  or  visit  www.tradcscrets.org. 
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Alberta  salutes  excellence  in  the 
apprenticeship  and  industry  training  system 


Apprenticeship  is  a combination  of  on-the- 
job  training,  work  experience  and  technical 
training  in  one  of  Alberta’s  50  designated  trades. 
Approximately  40.000  apprentices  are  active 
participants  in  Alberta’s  renowned  apprenticeship 
and  industry  training  system.  This  system  creates 
opportunities  for  apprentices  to  develop  skills  and 
knowledge  in  a trade  of  Iheir  choice.  Industry,  through 
the  Alberta  Apprenticeship  and  Industry  Training 
Board  and  its  network  of  trade  and  occupational 
committees,  sets  the  standards  for  training  of 
apprentices  and  certification  of  joumeypeople.  The 
development  of  joumeypeople  is  key  to  the  ongoing 
competitiveness  of  Alberta  industry  and  the  continuing 
vitality  of  our  economy  and  communities. 

Each  year  the  Alberta  Apprenticeship  and  Industry 
Training  Board  recognizes  the  Top  Apprentices. 
Employers  of  the  Year  and  Top  Instructors. 

Congratulations  to  those  apprentices, 
employers  and  instructors  recognized  this  year 
for  their  excellence. 


Emim.ovkr  ok  tiik  Year 
Awards  oe  Excei.i.enc  e 


The  recipients  of  the  Employer  of  the  Year  Awards  of 
Excellence  demonstrate  a unique  commitment  to  training 
apprentices  and  investing  in  Alberta’s  apprenticeship  and 
industry  training  system.  These  employers  are  exceptional 
for  their  contribution  to  the  system,  their  reputation  as  a 
training  employer  and  investment  in  learning. 

Congratulations  to: 

Zaroww  Motors  (St.  Paul)  Ltd. 

St.  Paul 

Modern  Electric  (Rocky)  Inc. 

Rocky  Mountain  House 


Top  Instructor  Awards 


Technical  traming  instructors  have  a significant  impact  on 
the  success  of  individual  apprentices.Recipients  of  the  Top 
Instructor  Award  have  performed  beyond  requirements  and 
demonstrated  exceptional  encouragement  and  support  of 
apprentices  in  their  classrooms. 

Congratulations  to: 

Doug  Worosckuk 

Heavy  Equipment  TECHNiCiAN  Instructor 
Northern  Alberta  Institute  of  ThcKNOLOGY 

John  Vermeer 
Electrical  Instructor 
Lbthbridgb  Community  College 


Special  Recognition  Certificate 


To  recognize  the  unique  contribution  individuals  have 
on  apprentices,  their  trade  or  on  Alberta’s  apprenticeship 
system,  the  Alberta  Apprenticeship  and  Industry  Training 
Board  presents  a special  recognition  certificate. 

Congratulations  to: 

Guy  Brookes 
Plumbing  Instructor 

Southern  Alberta  iNsrrnjTB  of  TkrKNOLOGY 

ydlbcria 

LEARNING 
Apprenticeship  and  Industry 
Training  Board 

www.tradesecrets.org 


Top  apprentices 


The  recipients  of  the  Top  Apprentice  Award  achieved  the  highest  combined  mark  in  their  final  year  of  training  i: 
their  apprenticeship  program  and  received  a strong  recommendation  from  their  employer. 


Congratulations  to  the  recipients  of  the  Top  Apprentice  Award. 


1 Trade 

Apprentice 

City 

Employer  | 

Auto  Body 

Marcus  Yeo 

Calgary 

Heninger  Motors  Ltd. 

Auto  Body  Technician  -Auto  Body  Repairer 

Adam  Bramer 

Calgary 

Cardinal  Coach  Lines  Ltd. 

Auto  Body  Technician  - Auto  Body  Refinisher 

Scott  Wilson 

Sherwood  Park 

Briggs  Bus  Lines 

Automotive  Service  Technician 

Jason  Krushen 

Grande  Prairie 

Jim  Hansen's  Gateway  Ford  Lincoln 
Sales  Inc. 

Baker 

Jaclyn  Mastrobueno 

Black^lds 

Garden  Market  IGA 

Boilermaker 

Trevor  Brisson 

Morinville 

Boilermakers  Apprenticeship 

Agen^ 

Bricklayer 

Michael  Smith 

Edmonton 

Park  Brick  & Block  Ltd. 

Cabinetmaker 

Frances  Lemoine 

Edmonton 

Mantels  Plus  More  Custom 
Woodworiring  Ltd. 

Carpenter 

Mark  Oabrowski 

Calgary 

Cowling  Construction 

Communication  Technidan 

Sheldon  Rideout 

Sherwood  Park 

Telus  Communications  (Edmonton) 
Inc. 

Concrete  Finisher 

Darrell  Sperling 

Edmonton 

City  of  Edmonton 

Cook 

Nathan  Waters 

Banff 

Fairmont  Banff  Springs  Hotel 

Crane  and  Hoisting  Equipment  Operator  - 
Mobile  Crane 

Dany  Albert 

Edmonton 

Sterling  Crane 

Crane  and  Hoisting  Equipment  Operator  - 
Wellhead  Boom  Truck 

Brian  Marks 

Grande  Prairie 

Lonkar  Services  Ltd. 

Crane  and  Hoisting  Equipment  Operator  - 
Medium  Boom  Truck 

Frederick  Goertzen 

Edmonton 

Albos  Developments  Ltd. 

Crane  and  Hoisting  Equipment  Operator  - 
Heavy  Boom  Truck 

Kelly  Mather 

Beaumont 

Cobra  Oilfield  Hauling  Ltd. 

Electrical  Motor  Systems  Technidan 

Jason  Parsons 

Fort  McMurray 

Quality  Rewind  & Electric 

Electridan 

Neil  Seidner 

Calgary 

Amelco  Electric  Ltd. 

Electronic  Technidan 

Glenn  Williams 

Edmonton 

Edmonton  Consumer  Service 

Floorcovering  Installer 

Duane  Bugbee 

Inoisfeil 

Waydar  Holdings  Ltd. 

Gasfitter  - 1st  Class 

Wade  Ruff 

Wetaskiwin 

Magnum  Mechanical  Systems  Ltd. 

Glazier 

Corey  Tremblay 

Edmonton 

Alberta  Glass  Company  Inc. 

Hairst^/list 

Leigh-Ann  Ball 

Sherwood  Park 

Pure  Elements  Hair  Body 

Heavy  Equipment  Technidan 

Craig  Collins 

Fort  McMurray 

Syncrude  Canada  Ltd. 

Instrument  Technidan 

Derek  Aspin 

Fox  Creek 

Central  Alberta  Midstream 

Insulator 

Heath  Bamfteld 

Sexsmith 

Trans  Peace  Construction  (1987) 
Ltd. 

Ironworker 

Kelly  Bon 

Leduc 

Ironworkers 

Apprenticeship 
Administration  Agency 


Ironworker  - Metal  Building 

Jeffrey  Helm 

Leduc 

Clark  Builders 

Landscape  Gardener 

Bobbie  Beddoes 

Calgaiy 

JVR  Landscape  Inc. 

Lather  Interior  Systems  Mechanic 

David  Millar 

Edmonton 

Ceiling  Centre  Corporation 

Machinist 

Lloyd  Penner 

Calgary 

Hema  Tech  Mechanical  Corp. 

Millwright 

Paul  Soiash 

Sherwood  Park 

Umicore  Canada  Inc. 

Motorcycle  Mechanic 

Kendall  Snyder 

Glendon 

T&T  Powersports  Ltd. 

Painter  and  Decorator 

Michael  Holmes 

Calgaiy 

Harding's  Painting  Inc. 

Parts  Technician 

Corwin  Buck 

Grande  Prairie 

Ken  Sargent  Pontiac  Buick  GMC 

Plumber  & Gasfitter  2nd  Class 

Aaron  Schneider 

Medidns  Hat 

Pad-Car  Mechanical 

Power  Lineman 

Jeffrey  Chubaly 

Edmonton 

Aquila  Networks  Canada 

Power  System  Electridan 

James  Wadman 

Edmonton 

Altalink  Management  Ltd. 

Recreation  Vehicle  Service  Technidan 

Jeffrey  Simon 

Stettler 

Simon's  RV  Service  Centre 

Refrigeration  and  Air  Conditioning  Mechanic 

Gaiy  Kinsey 

Beaumont 

Nordic  Mechanical  Services  Ltd. 

Roofer 

Kenton  Copley 

Edmonton 

Standard  Roofing  Company  Inc. 

Sawfiler 

Lome  lougheed 

Grande  Prairie 

Weyerhaeuser  Canada  Ltd. 

Sheet  Metal  worker 

Bany  Esau 

Stettler 

Action  Plumbing  & Excavating 
(1998)  Ltd 

Sprinkler  Systems  Installer 

Jordan  Purdy 

Calgaiy 

Upper  Valley  Fire  Protection  Ltd. 

Steamfitter-  Pipefitter 

David  Reithmayer 

VegreviUe 

Ron's  Welding  Ltd. 

Structural  Steel  and  Plate  Fitter 

Joseph  Elias 

Ardrossan 

Whitemud  Ironworkers  Ltd. 

Tilesetter 

Patrick  Baxter 

Calgary 

Gordon  Mills  Ceramics  Ltd. 

Transport  Refrigeration  Technidan 

Curtis  Archibald 

Calgary 

Thermo  King  Western  Ltd. 

Welder 

Kristofbr  Pitt 

Calgary 

AAA  Steel  Ltd. 

I 


i 


4/pc/afe Apprenticeship  News 


Special  Edition 


RAP  Scholarship  recognizes  high 
school  students  in  the  trades 

Alhcrta  Apprenticeship  and  Industry  Training’s  family  of  scholarships  includes 
.SO  annual  scholarships  of  $1,000  each  for  apprentices  in  the  Registered  Apprenticeship 
Program  (RAP).  RAP  is  an  Alherta-innde  program  for  high  school  students  who  want  to  get  a 
head  start  on  a career  in  the  trades  while  attending  school.  RAP  apprentices  gain  work 
experience  hours  toward  their  apprenticeship  program  and  earn  credits  toward  a high  school 
credential  at  the  same  rime.  Created  in  2001,  the  RAP  Scholarship  recognizes  the  accomplish- 
ments of  RAP  students,  and  encourages  them  to  continue  their  apprenticeship  training  after 
completing  high  scliool. 

'The  RAP  program  is  outstanding,”  said  Bill  Watkin,  President  of  the  Motor  Dealers’ 
Association  of  Alberta  (Ml)A),  one  of  the  companies  that  helped  fund  the  scholarships.  “Fj>r 
many  students,  it  gives  them  clear  direction  and  a lot  of  different  options.” 

Funding  for  the  RAP  Scholarship  was  provided  through  a cost-sharing  arrangement  with 
indu.stry  and  Alberta  learning,  llic  MDA  was  one  of  2.S  companies  and  individuals  to  donate 
at  least  $10,000  to  the  fund.  “Wc  have  the  finest  apprenticeship  system  in  the  world,  and  by 
contributing  to  scholarships  like  this,  we  can  help  keep  this  important  program  going  and 
continue  to  make  Alberta  apprentices  the  best  they  can  l>c,"  said  Bill.  “Wc  sec  it  as  an  invest- 
ment in  the  future." 

To  learn  more  about  the  RAP  Scholarship  program  and  the  companies  and  individuals  who 
helped  make  the  scholarships  possible,  contact  your  nearest  apprenticeship  and  industry  train- 
ing office  or  visit  www.tradesccrcrs.org.  A list  of  past  recipients  is  also  available  on  the  site. 

In  addition  to  the  RAP  Scholarship,  Alberta  Apprenticeship  and  Industry 
Training’s  family  of  scholarships  includes  165  scholarships  of  $1,000  each 
for  apprentices  and  trainees  not  in  the  RAP  program.  Read  more  about  these  scholarships  in 
this  insert  or  visit  www.tradesccrcts.org. 

Are  you  eligible  for  a RAP  Scholarship  in  2004? 

To  be  eligible  for  a RAP  scholarship,  you  must: 

• be  a Canadian  Citizen  or  landed  immigrant,  and  a resident  of  Alberta; 

• have  completed  the  requirements  for  high  school  graduation  between  August  1,  2003  and 
July  31, 2004; 

• be  registered  as  an  Alberta  apprentice  in  a trade  while  still  attending  high  school; 

• have  completed  a minimum  of  250  hours  of  on-the-job  training  and  work  experience  in  your  trade; 
and 

• plan  to  continue  in  an  approved  regular  apprenticeship  program  after  completing  high  school. 

Your  application  must  include  a short  essay  telling  us  about  yourself,  confirming  your  plans  to  contin- 
ue your  apprenticeship  program  and  describing  why  a career  in  your  trade  is  a "good  fit"  for  you.  A 
completed  employer  recommendation  form  and  a recommendation  letter  from  a high  school  teacher 
or  counsellor  is  also  required. 

Application  forms  are  available  at  all  Alberta  Apprenticeship  and  Industry  Training  offices,  or  through 
your  High  School  or  Alberta  Scholarship  Programs.  You  can  also  visit  www.tradesecrets.org  to 
download  a form.  The  deadline  for  submissions  is  July  31, 2004. 


Former  top  apprentice  speaks  at 
awards  ceremony 

Top  Apprentice  awards  honour  the  apprentices  in  each  trade  who  achieved  the  highest 
overall  marks  in  their  final  period  of  training  and  received  strong  employer  recommen- 
dations. Brian  Klapatiuk,  a Top  Apprentice  in  2001,  shared  his  experiences  with  the 
most  recent  Top  Apprentice  Award  winners  at  the  board’s  ceremony  on 
February  19th,  2004. 

Now  a certified  auto  body  technician,  Brian  also  holds  a parts  technician  certificate. 

He  recently  took  on  a position  at  Grove  Collision,  an  auto  body  repair  shop  in  Spruce 
Grove,  and  is  very  happy  with  how  things  have  worked  out  for  him  in  his  career.  “I’ve 
always  enjoyed  working  with  my  hands  and  I love  cars,  so  this  is  the  perfect  job  for  me,” 
he  said. 

Flattered  to  be  asked  to  speak  at  the  awards  ceremony,  Brian  described  it  as  “like  win- 
ning the  award  all  over  again.”  Being  a certified  journeyman,  Brian  now  helps  train 
apprentices  in  his  shop  on  a daily  basis.  His  advice  for  the  future  journeypeople  was  sim- 
ple: “You  will  soon  carry  the  responsibility  to  pass  on  what  you  have  learned  to  new 
apprentices,  so  please  be  patient  when  that  first-year  apprentice  asks  you  the  same  ques- 
tion for  the  third  time.  Just  remember  how  many  questions  you  had  to  ask  to  get  here 
tonight,”  he  said. 

Brian’s  new  job  is  allowing  him  to  explore  the  management  side  of  the  auto  body  busi- 
ness, something  that  is  of  great  interest  to  him.  He’d  like  to  gain  the  management  skills 
needed  to  someday  run  his  own  business,  and  is  looking  into  the  Achievement  in  Busi- 
ness Competencies  (Blue  Seal)  program.  It  took  a lot  of  commitment  to  get  where  he  is 
today  and  he  was  happy  to  share  those  experiences  with  the  latest  Top  Apprentices.  “As 
a previous  winner,  I know  what  it  took  to  earn  the  Top  Apprentice  Award  and  I congrat- 
ulate you  for  all  of  your  hard  work,”  Brian  told  the  recipients.  “You’ve  proven  that  with 
hard  work,  a willingness  to  learn  and  a desire  to  do  things  a little  bit  better  every  time, 
excellence  can  be  achieved.  My  hope  is  that  this  award  is  the  first  step  of  many  achieve- 
ments on  your  road  to  success.” 


Doug  WoToschuk  (left)  receivet  the  2003  Top  Instructor 
Award  - North  (rortt  Brian  Bickley,  Alberta  Apprenticeship  and 
Industry  Training  Board  Chair. 


Top  instructors  recognized 


Instructors  of  apprenticeship  technical  training  classes  play  a major  role  in  the 
success  of  apprentices.  Fach  year  the  Alberta  Apprenticeship  and  Industry  Training 
Board  recognizes  two  exceptional  instructors  — one  from  the  northern  part  of  the 
province  and  one  from  the  south  — with  the  Top  Instructor  Award.  Doug 
Woroschuk,  a heavy  equipment  technician  instructor  at  the  Northern  Alberta  Insti- 
tute of  Technology  (NAIT),  and  John  Vermeer,  an  electrical  instructor  at  Lethbridge 
0)mmunity  College,  received  the  honour  for  2003. 

Doug,  who  has  earned  certifi- 
cates in  the  heavy  equipment 
technician,  automotive  service 
technician  and  agricultural 
equipment  technician  trades,  has 
been  a trades’  instructor  at  NAIT 
for  the  last  five  years.  Described 
by  his  nominators  as  “an  open- 
minded  and  approachable 
instructor  with  an  ability  to  put 
his  students  at  ease,”  Doug’s  pre- 
vious experience  includes  teach- 
ing automotive  and  trade-related 
courses  with  Edmonton  Public 
Schools  and  working  in  the 
heavy  equipment  technician 
industry  for  13  years. 

When  one  experienced  jour- 
neyman was  asked  about  Doug’s 
ability  as  an  instructor,  he  said:  “I  hold  three  certificates  and  Doug  was  the  best 
instructor  I’ve  ever  had.”  Words  like  this  from  his  students  and  being 
recognized  by  the  Board  makes  Doug  very  proud.  “Receiving  this  award  is  very  spe- 
cial to  me,”  he  said.  “It  makes  me  realize  that  what  I’m  doing  is  working  and  that’s  a 
great  feeling.” 

John,  who  has  been  an  electrical 
instructor  for  more  than  20  years, 
is  a master  electrician  and  has  an 
environmental  sciences  diploma, 
couldn’t  agree  more.  “I  am  very 
honoured  to  have  received  this 
award  from  the  board  and  encour- 
aged that  my  students  would  take 
the  time  to  fill  out  the  nomination 
forms  with  such  positive  com- 
ments,” he  said.  According  to  one 
nominator:  “I  could  ask  John  a 
question  on  anything  and  he 
wouldn’t  make  me  feel  dumb  for 
asking  it.  He  was  by  far  the  best 
instructor  I’ve  seen  in  four  years  of 
college.” 

As  strong  supporters  of  rhe 
apprenticeship  system,  Doug  and 
John  see  great  value  in  offering  superior  technical  training  to  apprentices.  “Technical 
training  and  on-the-job  training  in  industry  work  hand  in  hand,  with  each  one  hav- 
ing a specific  task,”  said  Doug.  “The  end  result  is  a very  well-rounded,  trained  indi- 
vidual and  we  can’t  ask  for  much  more  than  that.” 

Doug  and  John  would  like  to  thank  their  fellow  instructors  for  helping  them  earn 
this  award.  “This  is  not  something  I could  have  done  on  my  own,”  said  John.  “I'm 
part  of  a great  team  of  trades  instructors  in  Alberta  and  we  are  all  have  the  same 
goal  — to  provide  our  apprentices  with  the  best  technical  training  possible.” 

Nominate  your  instructor 

Would  you  like  to  nominate  an  instructor  for 
the  Board's  Top  Instructor  Award? 

If  you  are  an  Alberta  apprentice  attending 
a college  or  technical  institute,  you  are 
eligible  to  nominate  an  instuctor  who 
provides  apprenticeship  technical  training 
funded  by  Alberta  Learning.  This  includes 
instructors  in  theory,  shop,  or  a combination  of 
both.  Tell  us  why  your  instructor  desen/es  this 
special  recognition  and  if  chosen,  the  Board 
chair  will  present  your  instructor  with  this 
prestigious  award  at  the  annual  Alberta 
Apprenticeship  and  industry  Training  Board 
Awards  ceremony  in  February 2005.  What  a 
great  opportunity  to  give  something  back  to 
the  instructor  who  helped  you 
get  to  where  you  are  today. 

For  more  information  or  to  request  a nomination  form,  contact  your  nearest 
apprenticeship  and  industry  training  office  or  your 
local  instibJte  or  college.  A downloadable  form  is  also  available  at 

www.tradesecrets.org. 

The  deadline  for  nominations  is  December  1, 2004. 


John  Vermeer  (left)  receives  the  2003  Top  Instructor 
Award  - Soiiih  from  Brian  Bickley,  Alberta  Apprenticeship 
and  Industry  Training  Board  Chair. 
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Chairman's  Award  of  Excellence  recognizes  extraordinary  tradespeople 


TIk'  industry  network  that  includes  local 
and  provincial  apprenticeship  committees 
(l.AC's  and  PACs)  and  occupational  com- 
mittees is  critical  to  the  success  of  Alberta’s 
apprenticeship  ami  industry  system.  These 
committees,  made  up  of  esiiployer  and 
employee  representatives,  are  responsible 
for  monitoring  tiie  progress  of  individual 
trades  and  occupations  and  making  rcc- 
(Miimendations  about  training  and  certifi- 
cation to  the  Alberta  Apprenticeship  and 
Industry  Training  Board.  The  Chairman’s 
Award  of  Excellence,  presented  every  two 
years,  formally  recognizes  members  of  the 
network  who  have  demonstrated  extraor- 
dinary commitment  to  their  trade  or  occu- 
pation and  to  the  apprenticeship  and 
industry  training  system.  The  latest  recipi- 
ents are  John  Taylor  (tilcsetter),  Carol 
Gendreau  (hairstylist),  Bryan  Duplessis 
(locksmith),  Shawn  Deugo  (machinist)  and 
Lawrence  Yaremchuk  (roofer). 

John,  a tilesetter  for  more  than  50  years, 
has  dedicated  countless  hours  to  the  pro- 
motion, instruction  and  development  of 
the  tilesetter  trade.  He  served  as  a member 
and  presiding  officer  of  the  Tilesetter  PAC 
for  almost  a decade,  and  was  active  in  his 
LAC  as  a member  and  presiding  officer  for 
more  than  30  years.  He  made  his  ware- 
house available  for  apprenticeship  training 
when  no  other  location  was  available. 
Now  retired  from  the  business  he  owned, 
he  continues  to  be  a strong  supporter  of 
the  apprenticeship  system.  “I  retired  this 
year  but  Pm  finding  it  hard  to  stop  work- 
ing,” he  laughed. 

Carol,  a certified  hairstylist  for  more 
than  30  years,  became  one  of  the  first  LAC 
members  in  the  Fort  McMurray  area  and 
served  on  that  committee  for  12  years.  In 
1992  she  was  appointed  to  the  Alberta 
Apprenticeship  and  Industry  Training 
Board,  and  held  that  position  for  three 
years.  Through  this  involvement,  she 
became  a driving  force  for  the  merging  of 
the  barber  and  beautician  trades  into  the 
hairstylist  trade,  and  worked  very  hard  at 


making  hairstyling  an  Interprovincial  .Stan- 
dards (Ucd  Seal)  program  trade.  “By  par- 
ticipating in  the  industry  network  I was 
able  to  help  make  the  trade  what  it  is 
today  and  that’s  a good  feeling,”  she  said. 

Bryan  has  worked  in  the  locksmith 
industry  for  more  than  40  years.  He  served 
on  his  PAC^  for  more  than  13  years  as  a 
member  and  presiding  officer,  and  current- 
ly is  the  presiding  officer  for  the  Locksmith 
Edmonton  LAC.  He  describes  his  experi- 
ences in  the  trades  as  very  rewarding  and 
encourages  others  to  get  involved  in  the 
industry  network.  “Working  in  the  trades 
is  a two-way  street.  The  more  you  put  in, 
the  more  you  will  get  out  of  it,” 
he  said. 

Shawn  became  a 
certified  machinist 
in  1983,  and  spent 
14  years  on  the 
Calgary  LAC  as 
member  and  then 
presiding  officer. 

For  the  last  10 
years,  he  has  served 
as  a member  and 
presiding  officer  for 
the  Machinist  PAC. 

Through  this 

involvement, 

Shawn  was  instru- 
mental developing 
the  Machinist  Indi- 
vidual Learning 
Modules.  “I’m 

proud  to  have  had 
the  opportunity  to 
participate  on  these 
committees  and  I encourage  others  to  get 
involved.  There  will  always  be  a need  for 
tradespeople  to  maintain  and  improve  the 
system  so  we  can  maintain  our  competitive 
quality,”  he  said. 

Lawrence,  a certified  roofer  since  1974, 
has  served  as  a member  and  presiding  offi- 
cer for  the  Roofer  PAC,  and  as  a member 
of  the  Edmonton  LAC  for  more  than 


10  years  each,  lie  played  a major  role  in 
laying  the  groundwork  for  the  distance 
delivery  of  technical  training  to  two  loca- 
tions outside  of  Edmonton,  and  the  success 
of  this  delivery  now  serves  as  a model  for 
other  trades.  He  has  also  worked  diligently 
to  recruit  new  members  to  the  Rtjofer 
I’AC,  “I  believe  in  the  apprenticeship  sys- 
tem and  want  to  do  my  parr  to  make  it 
progress  further.  It’s  my  way  of  giving  back 
to  the  system  that  got  me  where  I am 
today,”  he  said. 

John,  Carol,  Bryan,  Shawn  and 
Lawrence  are  honoured  to  receive  this  spe- 
cial recognition  from  the  board.  “To  be 
recognized  for  the  work  I have  done  in  my 


career  is  a fantastic  feeling,”  said  Bryan. 

“I  am  very  proud  and  flattered  to  have 
been  selected  for  this  award,”  added 
Shawn.  “The  success  of  our  apprenticeship 
system  is  a combined  effort  of  industry, 
government,  technical  institutes  and 
I am  proud  to  be  part  of  such  an 
important  network.” 


Reci/iients  of  the  Chaimians  Aivjrd  of  Lxcellence  are  presented  with  their  award  from  the  Alberta 
Apprenticeship  and  Industry  Trairung  Board  past  Chair,  Oiff  Williams.  From  left:  Shawn  Deugo: 
Bryan  Duplessis;  John  Taylon  Carol  Gendreau;  Cliff  Williams;  Lawrence  Yaremchuk. 


Family  of  scholarships  recognize  apprentices  and  trainees 


In  2002,  the  Alberta  Apprenticeship  and 
Industry  Board,  with  support  from  industry 
and  Alberta  Learning,  established  a family 
of  scholarships  that  includes  165  annual 
scholarships  of  $1,000  each  for  apprentices 
and  trainees.  The  purpose  of  the  scholar- 
ships is  to  recognize  the  excellence  of 
Alberta  apprentices  and  trainees  and 
encourage  them  to  complete  their  appren- 
ticeship or  occupational  training  programs. 
Recipients  are  selected  based  on  their 
marks,  employer  recommendation  and 
financial  need.  A number  of  scholarships 
are  designated  for  specific  trades  or  occupa- 
tions, for  those  who  are  of  Aboriginal 
ancestry  or  who  are  women. 

Liz  Crowder,  a third-year  machinist 
apprentice,  is  a two-time  scholarship  win- 
ner. She  received  her  first  scholarship  in 
2002,  when  she  was  a single  mother  facing 
the  financial  burden  of  going  to  school  and 
raising  a family.  “Tlie  scholarship  I received 
came  in  very  useful  at  that  time,”  she  said. 
In  2003,  Liz  received  the  G.  Peterson  Schol- 
arship. Married  and  with  an  improved 
financial  situation  this  time  around,  Liz  was 
very  proud  to  receive  another  scholarship. 
“Now  that  my  financial  situation  is  bettei;  I 
feel  great  because  I know  my  marks  must 
have  played  a major  part  in  me  getting  this 
scholarship.  It’s  great  to  receive  a scholar- 
ship no  matter  what,  but  it’s  nice  to  know 
my  marks  helped  me  earn  it,”  she  said. 

Currently  employed  at  Tri-Alta  Oilfield 
Industries,  Liz  is  looking  forward  to  becom- 
ing a certified  journeyman  and  continuing 
to  work  in  the  machining  field,  with  hopes 
of  one  day  owning  her  own  business.  She’s 


very  thankful  for  the  scholarship  money  she 
has  received  throughout  her  apprenticeship 
program  and  encourages  other  apprentices 
to  look  into  the  opportunities  that  are  avail- 
able. “Without  having  to  worry  so  much 
about  the  financial  stress  of  school.  I’ve 
been  able  to  focus  on  my  technical  training 
more,”  she  said. 

Graham  Peterson  of  Grayco  Machines 
donated  $10,000  to  fund  a scholarship  in 
his  name.  A certified  machinist  for  more 
than  20  years,  Graham  wanted  to  give 
something  back  to  his  trade.  “We  need  to 
encourage  more  people  to  enter  the  trades. 
Scholarships  like  this  can  lighten  financial 
burdens  and  allow  our  apprentices  to  strive 
for  excellence,  and  I’m  happy  to  be  able  to 
help,”  he  said. 

Funding  for  the  scholarships  was  made 
possible  through  a cost-sharing  arrange- 
ment between  industry  and  the  Alberta  gov- 
ernment. To  learn  more  about  the 
companies  and  individuals  who  helped 
make  the  scholarships  possible  or  to  find 
out  how  you  can  apply,  contact  your  near- 
est apprenticeship  and  industry  training 
office  or  www.tradesecrets.org.  A list  of 
past  recipients  is  available  on  the  web  site. 

In  addition  to  the  165  scholarships  for 
apprentices  and  trainees,  Alberta  Appren- 
ticeship and  Industry  Training’s  family  of 
scholarships  includes  50  annual  scholar- 
ships of  $1,000  each  for  apprentices  in  the 
Registered  Apprenticeship  Program  (RAP). 
Read  more  about  the  RAP  scholarships  in 
this  insert  or  visit  www.tradescrets.org. 
A list  of  past  recipients  is  available  on  the 
web  site. 


Are  you  eligible  for  an 
Alberta  Apprenticeship  and 
Industry  Training  scholarship? 

To  be  eligible  for  an  Alberta  Apprenticeship  and 
Industry  Training  scholarship  you  must  be  both: 

• a Canadian  citizen  or  landed  immigrant  and 

• an  Alberta  resident,  as  defined  by  Alberta 
Scholarship  Programs. 

To  be  eligible  for  a scholarship  in  trades  with 
more  than  one  period  of  technical  training, 
you  must: 

*be  registered  as  an  Alberta  apprentice  in 
a trade; 

• have  passed  your  first  or  subsequent  period 
apprenticeship  and  industry  training  exam 
between  August  1,  2003  and  July  31,  2004; 
and 

• have  at  least  one  more  period  of  technical 
training  remaining  in  your  program. 

To  be  eligible  for  a scholarship  in  trades  with 
only  one  period  of  training,  you  must 

• be  registered  as  an  Alberta  apprentice;  and 

• have  passed  your  apprenticeship  and  Industry 
training  exam  between  August  1,  2003  and 
July  31, 2004. 

Your  application  must  include  a short  essay 
telling  us  about  youreelf,  confirming  your  plans  to 
continue  your  apprenticeship  program  and 
describing  why  a career  in  your  trade  is  a 'good 
fit’  for  you.  A completed  employer  recommenda- 
tion form  is  also  required. 

Application  forms  are  available  at  all  Alberta 
Apprenticeship  and  Industry  Training  offices,  or 
from  Alberta  Scholarship  Programs.  You  can  also 
visit  www.tradesaets.org  to  download  a form. 
The  deadline  for  submissions  is  July  31, 2004. 


Special 

recognition  for 
a job  well  done 

The  Alberta  Apprenticeship  and 
Industry  Training  Board  presents  a 
C^ertificatc  of  Special  Recognition  to 
individuals  who  have  made  signifi- 
cant contributions  to  their  trade  and 
to  the  apprenticeship  system.  This 
year,  technical  training  instructor 


Alberta  Apprenticeship  and  Industry  Training 
Board  Chair,  Brian  Bickley  (righti  presents 
Guy  Brookes  with  a Certificate  ofSpcaal  Recognition. 


Guy  Brookes  received  this  special 
honour  at  the  board  awards  cere- 
mony on  February  19. 

“Receiving  this  certificate  from  the 
Apprenticeship  Board  is  a great  hon- 
our for  me,”  said  Guy,  who  worked 
as  a plumber  and  earned  journeyman 
certificates  in  the  sheet  metal  and 
steamfitter-pipefitter  trades  before 
becoming  an  instructor  for  the  South- 
ern Alberta  Institute  of  Technology’s 
(SAIT)  plumbing  technical  training 
12  years  ago. 

In  addition  to  instructing  hundreds 
of  plumber  apprentices  at  SAIT,  Guy 
has  been  involved  wth  Skills  Canada, 
an  organization  that  recognizes 
apprentices  at  the  provincial,  national 
and  world  levels,  since  1998.  He  is 
currently  the  Pacific  representative 
for  the  national  plumbing  committee 
and  chair  of  the  provincial  commit- 
tee, where  he  has  been  instrumental 
in  helping  the  plumbing  trade  become 
recognized  as  the  leader  in  both  pres- 
entation and  results. 

Guy  also  has  a lot  to  be  proud  of 
when  it  comes  to  the  work  he  has 
done  to  train  apprentices  for  these 
competitions.  Since  the  plumbing 
trade  was  included  in  the  World  Skills 
competition  in  1999,  he  has  trained 
two  of  the  three  apprentices  who 
have  represented  Canada  — one  who 
placed  4th  out  of  20  countries  and 
one  who  placed  6th. 

“1  find  it  very  rewarding  to  train 
apprentices  for  Skills  Canada  compe- 
titions,” said  Guy.  “What  I enjoy 
most  is  seeing  the  development  and 
life  experience  that  these  young  peo- 
ple receive.  They  get  to  travel  the 
world,  see  things  that  most  young 
people  only  dream  about,  and 
develop  skills  in  their  trade  at  the 
same  time.  It  makes  me  proud  to 
know  I’m  helping  them  do  chat.” 
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lII)contin};  Ifiovincial  afjjfrettticeshif} 
comtnittee  (VAC)  meetings. 

Contact  the  secretary  for  more  information. 

See  "News  from  the  Trades"  for  contact  names. 


Trade 

Insulator 
Carpenter 
Tllesetter 
Parts  Technician 
Baker 

Concrete  Finisher 

Recreation  Vehicle  Service  Technician 


Date  (subject  to  change) 

September  14 , 2004 
September  23,  2004 
October  26,  2004 
November  9,  2004 
November  18,  2004 
November  23,  2004 
December  7,  2004 


...and  designated  occupations 


77ie  Alberta  Apprer^ticeship  and  Industry  Training  Board  (the  Board),  through  Provincial  Apprenticeship  Committees  (PAG)  and 
Occupational  Committees,  sets  the  training  and  certification  standards  in  designated  trades  and  occupations. 

Technical  training  in  the  apprenticeship  program  is  based  on  course  outlines  developed  by  members  of  the  PAG.  The  course  outlines  are  revised 
regulaiiy  to  keep  in  step  with  toda/s  workplace  needs.  One  or  more  of  Alberta's  technical  institutes  and  community  colleges  provide  technical  training 
in  most  trades. 

Each  trade  and  occupation  listed  below  has  information  that  may  be  of  interest  to  you  or  someone  you  know,  if  your  trade  or  occupation  is  missing, 
stay  tuned  for  future  issues  of  Update.  We'll  report  what's  current  as  the  industry  advisory  committees  provide  their  news. 


More  Info: 


Do  you  have  questions  about  apprenticeship  or  any  of  the 
trades  and  designated  occupations? 

Call  3 1 0'OOOO  toll-free  anywhere  in  Alberta  and  enter  the  local 
number  of  the  apprenticeship  and  industry  training  office  you 
would  like  to  reach. 


There  are  apprer)ticeship  and  industry  training  offices  in  the  following  locations: 


Presiding  Officers  for 
trades  and  designated 
occupations  are 
identified  as  PO  in  the 
listings  below. 

The  contact  number  for 
all  PAC  and  Occupational 
Committee  Secretaries  is 
(780)  427-4601 


Focus  On.. .ironworker 
and  Metal  Building 
Systems  Erector 
PO  G/enn  O'Neili 
PAC  Sec  Barry  Yerex 
Major  changes  to  technical  train- 
ing component  of  the  ironworker 
and  metal  building  systems  erec- 
tor trade  are  being  implemented. 
The  changes  include  increasing 
the  number  of  periods  of  techni- 
cal training  from  three  periods  to 
four,  and  adjusting  the  number 
of  weeks  in  each  period.  Previ- 
ously ironworker  apprentices  had 
a 10-week  first  period  of  techni- 
cal training,  followed  by  two 
seven-week  periods.  Now,  under 
the  new  training,  the  tola!  num- 
ber of  weeks  of  technical  train- 
ing will  remain  the  same,  but 
apprentices  will  now  have  four 
six-week  periods  of  training.  The 
number  of  work  experience 
hours  will  remain  at  4,500  hours. 

The  metal  building  systems 
erector  branch  of  the  trade  previ- 
ously had  a 1 0-week  period  of 
technical  training  and  will  now 
have  two  periods  of  technical 
training  of  six  weeks  each  with 
no  change  to  the  work  experi- 
ence hours  at  3,000  hours. 

The  major  benefit  for  both 
apprentices  and  employers  is 
that  it  reduces  the  amount  of 
time  apprentices  would  need  to 
be  away  from  work  each  time. 

Information  about  these 
changes  was  mailed  to  appren- 
tices earlier  this  year,  with  details 
on  how  and  when  to  schedule 
the  "new"  training.  Those 
who  have  completed  the  first 
10-week  period  of  the  "old"  pro- 
gram will  be  credited  for  the  first 
12  weeks  (two  periods)  in  the 
riew  program.  For  more  informa- 
tion, contact  the  nearest  appren- 
ticeship and  industry 
training  office. 


( 

I 


Bonnyville 
New  Park  Place,  Box8115 
5201  ■ 44  Street 
Bonnyville,  A8T9N  2J4 
Tel:  (780)  826-4175 
Fax;  (780)  826-1904 


Calgary 

3rd  floor.  Willow  Park  Centre 
1032  Bonaventure  Drive  S.E. 
Calgary.  AB  T2J7E4 
Tel:  (403)  297-6457 
Fax:  (403)  297-4492 


Appliance  Service 

Technician 

PO  Howard  Maloney 

PAC  Sec  Mike  Krill 

The  course  outline  is  being 

updated.  Training  on  commercial 

appliances  will  be  Included. 

The  PAC  urgently  needs  indi- 
viduals to  represent  employers 
and  employees  on  the  commit- 
tee. One  employer  and  three 
employee  representatives  are 
needed.  If  possible,  the  PAC 
would  like  to  see  at  least  one 
employee  and  one  employer 
from  the  commercial  sector.  If 
you  are  interested,  please  con- 
tact the  nearest  apprenticeship 
and  industry  training  office. 

Automotive  Service 
Technician 
PO  Doug  Wildeen 
PAC  Sec  Ed  Braun 
A new  course  outline  was 
approved  in  February  2004.  The 
new  course  outline  contains 
expanded  diagnostic  sections 
(scan  tools,  electronic  testing 
equipment,  electrical  system 
diagnosis)  and  has  new  technol- 
ogy sections  inserted  (electronic 
transfer  cases  and  systems,  AWD 
transfer  cases),  This  new  course 
outline  will  be  fully  implemented 
in  September  2004.  For  informa- 
tion contact  the  secretary. 

Boilermaker 
PO  Curtis  Booth 
PAC  Sec  Barry  Yerex 
A new  course  outline  that  com- 
plements the  National  Canadian 
Boilermaker  Apprenticeship  in- 
school course  outline  will  be 
implemented  for  the  2004  - 
2005-school  term.  For  informa- 
tion, contact  the  secretary. 

Bricklayer 

PO  Malcolm  Holbrook 
PAC  Sec  Ed  Braun 
The  course  outline  has  been 
revised  to  indicate  a minor  redis- 
tribution of  hours,  but  no  conse- 
quential program  changes.  For 
example,  the  refractory  section  is 
spread  over  three  periods  rather 
than  only  in  third  period,  and 
content  about  the  industry  net- 


Edmortton 

7th  Floor,  South  Tower 
Seventh  Street  Plaza 
10030  - 107  Street 
Edmonton,  AB  T5J4X7 
Tel:  (780)  427-8517 
Fax:(780)422-3734 

Fort  McMurray 

7th  Floor,  Provincial  Building 
9915  Franklin  Avenue 
Fort  McMurray,  AB  T9H  2K4 
Tel:  (780)  743-7150 
Fax:(780)743-7492 


work  system  has  been  included. 
This  new  course  outline  will  be 
4ully.jffiplem«nu4jn  September 
2004.  For  information,  contact 
the  secretary. 

Cabinetmaker 
PO  Ernst  Saizgeber 
PAC  Sec  Bob  Payette 
The  Cabinetmaker  PAC  made  a 
motion  at  their  January  22,  2004 
PAC  meeting  to  be  included  in 
the  trades  to  have  Individual 
Learning  Modules  developed  for 
delivery  of  technical  training.  The 
PAC  indicated  that  textbooks  are 
no  longer  being  printed  and  that 
several  (IlM)  modules  from  the 
carpentry  trade  would  apply  artd 
reduce  development  time. 

In  addition,  a (second)  fourth 
period  in-class  praaical  project 
has  been  approved.  The 
extended  roll  top  desk  repre- 
sents the  joinery  and  millwork 
carried  out  in  industry  and  in  the 
apprenticeship  course  outline. 
The  Cabinetmaker  PAC  indicated 
that  with  additional  projects  in 
place  apprentices  have  the 
opportunity  to  extend  their 
knowledge  and  expectations.  For 
information,  contact  the  secre- 
tary. 

Cook 

POAjayLala 
PAC  Sec  Bob  Payette 
A revised  course  outline  will  be 
implemented  for  the  school  year 
2004  - 2005,  Train  the  trainer 
materials  and  content  about  the 
industry  network  system  have 
been  added  to  promote  supervi- 
sory skills  required  for  graduat- 
ing apprentices. 

As  requested  by  industry,  the 
trade  regulation  is  being 
amended  to  reflect  terminology 
changes  in  the  tasks,  activities 
and  functions  component  of  the 
regulation.  For  information  con- 
tact the  secretary. 


Grande  Prairie 

Suite  1(X),Towne  Centre  Mall 
9845-99  Avenue 
Grande  Prairie.  AB  T8V0R3 
Tel:  (780)  538-5240 
Fax:  (780)  538-5237 


Hinton 

568  Carmichael  Lane 
Hinton.  AB  T7V  158 
Tel:  (780)  865-8293 
Fax:  (780)  865-8269 


Gas  Utility  Operator 
(Designated  Occupation) 
PO  Harold  Gibson 
Sec  John  Lampey 
The  occupational  committee  met 
in  January  2004  to  approve 
minor  changes  to  the  compe- 
tency profile,  record  book,  and 
trade  regulation  and  occupation 
profile. 

Trainees  in  the  gas  utility 
operator  occupation  have  to 
pass  a certification  examination 
as  part  of  certification  require- 
ments. Trainees  must  obtain 
3400  hours  of  on  the  job  work 
experience.  Trainees  document 
their  experience  in  their  record 
book.  Training  continues  to  be 
available  through  NAIT.  For  infor- 
mation contact  the  secretary, 

Gasfitter 
PO  Lawrie  Bruton 
PAC  Sec  John  Lampey 
The  new  third  period  of  the 
gasfitter  program  was  offered 
for  the  first  time  at  NAIT  May  3 - 
June  25/04.  The  new  program 
has  a greater  focus  on  electri- 
cal/eleclronics  controls  and  serv- 
ice on  appliances  over  400  M8H. 
Both  SAIT  and  NAIT  are  offering 
1st  and  2nd  periods  of  the  new 
program.  For  information  contaa 
the  secretary. 

Landscape  Gardener 
POJim  Hole 
PAC  Sec  Mike  Krill 
This  year,  for  the  first  time,  the 
landscape  gardener  trade  partici- 
pated in  Skills  Canada  Alberta 
competitions.  A review  of  the 
course  outline  for  the  trade  has 
taken  place.  A new  profile  is 
being  developed  and  will  be 
available  www.iradesecrets.org. 
The  PAC  is  currently  seeking  indi- 
viduals representing  employees 
to  serve  as  committee  members. 
Two  employee  members,  prefer- 
ably from  the  North  region  of  the 
province  (anywhere  north  of  Red 
Deer)  are  required.  If  you  are 
interested,  please  contact  the 
nearest  apprenticeship  and 
industry  training  office. 


Lethbridge 

Room  280,  Provincial  Building 
200 -Slh  Avenue  South 
Lethbridge, ABT1J4C7 
Tel:  (403)  381-5380 
Fax;  (403)  381-5795 


Medicine  Hat 

104  Provindal  Building 
346 -Sfd  Street  S£ 
MedidneHaLAB  T1A  0G7 
Tel:  (403)  529-3580 
Fax;  (403)  529-3564 


Lather-Interior  Systems 
Mechanic 
PORickOrrell 
PAC  Sec  Mike  Krill 
A new  course  outline  was  recently 
implemented.  Mobile  delivery  of 
technical  training  continues  to  be 
offered  in  Calgary.  A new  Red 
Seal  exam  should  be  available  in 
the  near  future.  For  information 
contact  the  secretary. 

Plumber 

PO  Ralph  Austerman 
PAC  Sec  John  Lampey 
The  Plumber  PAC  is  in  the 
process  of  updating  the  course 
outline.  The  presiding  officer 
invites  input  from  any  interested 
party.  Please  contact  the  secre- 
tary with  your  suggestions. 

Recreation  Vehicle 
Service  Technician 
PO  Wes  Hammermiester 
PAC  Sec  Mike  Krill 
A new  trade  profile  has  been 
developed  and  can  be  seen  at 
www.lfadesecfets.org  . The 
course  outline  will  be  reviewed  in 
2004  - 2005.  The  presiding  offi- 
cer invites  input  from  any  inter- 
ested party.  Please  contact  the 
secretary  with  your  suggestions. 

Roofer 

PO  Robert  James 
PAC  Sec  Ed  Braun 
The  Roofer  PAC  has  developed  a 
new  course  outline  to  meet  the 
training  requirements  of  industry. 
Changes  include  inaeased  hours  in 
"Organizing  the  Roofing  Crew* 
section  as  well  as  addition  of  the 
train-the-trainer  materials  and  con- 
tent on  the  industry  network  sys- 
tem. A greater  emphasis  on  safety 
has  also  been  included:  Personal 
Protective  Equipment  (PPE)  and  low 
slope  roof  fire  extinguisher  training 
hours  have  increased,  "Torch 
Safety"  and  "Fire  Risk  Manage- 
ment* courses  have  been  added. 
The  course  outline  is  roughly  one- 
third  low  slope,  one-third  steep 
slope,  and  one-third  generic  to 
both.  This  new  course  outline  will 
be  fully  implemented  in  September 
2004.  For  information  contact  the 
seaeiary. 


Peace  River 
9715-  100  SUeet 
Peace  River,  AB  T8S 1T4 
Tel;  (780)  624-6529 
Fax;  (780)  624-6476 


Red  Deer 

3rd  Floor,  Rrst  Red  Deer  Place 
491 1-51  Street 
Red  Deer,  AB  T4N  6V4 
Tei:  (403)  340-5151 
Fax:  (403)  340-5153 


Steamfitter-Pipefitter 
PO  Gerald  Tress 
PAC  Sec  John  Lampey 
The  Alberta  Apprenticeship  and 
Industry  Training  Board  continue 
to  implement  significant  changes 
to  technical  training  for  the 
trade.  Recommended  by  the 
PAC,  the  changes  were  approved 
following  an  extensive  consulta- 
tion process  with  industry.  They 
center  on  a change  to  the  scope 
of  work  created  by  the  declining 
use  of  gasfitting  in  the  trade. 
Gasfitting  was  replaced  by  weld- 
ing which  is  being  phased  in 
over  two  years. 

The  new  first  period  technical 
training  was  introduced  in  Sep- 
tember 2003.  The  same  steamfit- 
ting program  will  be  offered,  but 
welding  has  replaced  the  gasfit- 
ting component.  The  new  second 
period  of  technical  training  will 
be  introduced  in  September 
2004;  the  new  third  period  in 
September  2005;  and  the  new 
fourth  period  in  September 
2006, 

Steamfitter-pipefitter  appren- 
tices already  registered  in  the 
"old"  program  must  register 
with  the  institution  of  their 
choice  and  complete  each  period 
of  technical  training.  Those  who 
have  finished  the  “old"  second 
period  of  technical  training  prior 
to  July  2004  should  register  for 
their  third  period  to  receive  train- 
ing that  leads  to  certification 
as  a steamfitter-pipefitter  and 
gasfitter  2nd  Class.  Gasfitter 
training  will  not  be  available  in 
the  third  period  after  the 
2004/05  academic  year. 

For  more  information  about 
these  changes,  contact  the  near- 
est apprenticeship  and  industry 
training  office. 

Structural  Steel  and 
Plate  Fitter 
PO  Don  Oborowsky 
PAC  Sec  Barry  Yerex 
The  PAC  met  in  September  2003. 
The  highlight  of  the  meeting  was 
the  discussion  on  the  application 
for  redesignation  of  (his  trade 
from  optional  to  compulsory  cer- 
tification. 


Slave  Lake 
80x787 
Lakeland  Centre 
101  Main  Street  S£ 

Slave  Lake,  /^  TOG  2A0 
Tel:  (780)  849-7228 
fax:(780)849-7356 

Vermilion 

Box  26,Provincial  Building 
4701  • 52  Street 
Vermilion,  AB  T9X  1J9 
Tel:  (780)853-8150 
Fax:  (780)  853-8203 


The  PAC  has  an  urgent  need 
for  one  employer  and  two 
employee  representatives  to 
become  members  of  this  com- 
mittee. If  you  are  interested, 
please  contact  the  nearest 
apprenticeship  and  industry 
training  office. 

Warehousing  (Designated 
Occupation) 

PO  Ron  Chapman 
Sec  Erik  Schmidt 
The  Alberta  Apprenticeship  and 
Industry  Training  Board,  on  the 
recommendation  of  the  occupa- 
tional committee  has  approved 
recognition  of  the  Parts  Techni- 
cian Journeyman  Certificate  as 
equivalent  to  a Warehousing 
Intermediate  Certificate. 

By  granting  equivalency,  the 
Warehousing  Occupational 
Committee  recognizes  the  train- 
ing common  to  parts  technicians 
and  warehousing  and  creates 
additional  employment  opportu- 
nities for  people  in  the  parts 
technician  trade. 

Warehousing  training  is  also 
recognized  by  the  parts  techni- 
cian trade  for  credit  towards  a 
parts  technician  apprenticeship 
program.  For  more  information 
on  warehousing  certification,  or 
the  parts  technician  apprentice- 
ship program  contact  the  nearest 
apprenticeship  and  industry 
training  office. 

Welder 

PO  Ivan  Furber 
PAC  Sec  Barry  Yerex 
The  PAC  met  in  March  2004. 
First  and  second  period  welder 
apprenticeship  accreditation  was 
granted  to  steamfiiier-pipefitter 
apprentices  who  complete  the 
new  steamfitter-pipefitter  train- 
ing program. 

The  PAC  will  be  reviewing  the 
apprenticeship  course  outline 
and  is  looking  for  input  from  all 
sectors  of  the  industry.  Please 
contact  the  secretary  with  your 
suggestions. 


Apprenticeship  News 


Apprenticeship  at  a glance,  2003 

•/  Alberta  has  50  designated  trades  and  4 designated  occupations 

^ In  2003,  5,724  people  earned  a certificate  in  these  trades 
and  occupations 

✓ Since  1998,  Alberta  has  certified  more  than  30,000  people 

v-  As  of  December  31,  2003,  there  were  approximately  40,000 
apprentices  registered 

Apprentice  registrations  have  increased  by  59  per  cent  since  1996 

The  most  common  age  of  Alberta  apprentices  registered  for  the  first 
time  in  their  first  trade  is  19 

As  of  December  31, 2003, 1,074  high  school  students  were  registered  in 
the  Registered  Apprenticeship  Program  (RAP).  In  addition,  1,545 
apprentices  who  started  In  RAP  continued  into  regular  apprenticeship 
following  high  school  graduation. 

In  2003,  43  per  cent  of  apprentices  were  trained  in  firms  with  10  or 
fewer  tradespeople;  and  13  per  cent  in  firms  with  over  100  tradespeople 
(see  below) 

Alberta  trains  approximately  20  per  cent  of  Canada's  apprentices,  yet 
Alberta  has  only  10  per  cent  of  Canada's  population 

^ Alberta  has  produced  more  tradespeople  with  an  Interprovincial 
Standards  Red  Seal  than  any  other  jurisdiction  in  Canada 

The  employment  rate  for  graduates  of  apprenticeship  programs  is  93  per 
cent  based  on  the  results  of  the  2003  graduate  survey 

Approximately  700  employers  and  employees  are  Involved  in  the 
Local  and  Provincial  Apprenticeship  Committees  and 
Occupational  Committees 

Each  year,  50  RAP  scholarships  of  $1,000  each  are  awarded  to  RAP 
apprentices,  and  more  than  1 65  scholarships  of  $ 1 ,000  each  are 
awarded  annually  to  regular  apprentices 


Share  of  total  apprentices  being  trained  by 
employer  size,  2003* 


17% 


Source:  Alberta  Learning,  January  2004 

* The  size  of  a shop  is  determined  by  the  number  of  tradespeople  employed. 
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Spring/Summer  2004 


NATIONAL  CAMPAIGN  HELPS 
PROMOTE  THE  TRADES 

SKILLS  Canadian  Apprenticaihip  Fonim 

Forum  Canadian  sur  I'apprentjssa 


Later  in  2004  Albertans  will  begin  to 
see  and  hear  television,  radio,  Internet, 
movie  and  magazine  advertisements 
about  careers  in  the  trades.  These  ads  are 
part  of  a national,  broad-based  media 
campaign  that  has  two  main  objectives. 
One  objective  is  to  reach  young  people 
with  high  impact  messages  to  change 
their  attitudes  towards  apprenticeship 
and  the  trades.  The  second  objective  is 
to  reach  parents,  educators  and  employ- 
ers to  provide  them  with  factual  infor- 
mation showing  trades  in  a new  and 
positive  way. 

The  campaign  is  the  result  of  a joint 
project,  Promoting  Skilled  Trades  and 
Apprenticeship,  sponsored  by  the  Cana- 
dian Apprenticeship  Forum  and  Skills 
Canada.  The  national  media  campaign 
will  be  supported  by  a variety  of  tools 
designed  to  deliver  the  message  directly 
to  each  of  the  target  audiences  at  the 
local  level.  These  local  campaigns  will 
complement  existing  provincial  pro- 
grams and  promotional  tools. 

Skilled  Trades  — A Career  You  Can 
Build  On  includes  television,  radio. 


Internet  and  cinema  ads  that  arc 
expected  to  run  until  the  end  of  2006. 
The  ads  will  air  during  the  fall  and  spring 
to  reach  youth  when  career  decisions  are 
being  made.  The  campaign  also  includes 
a website  and  brochures,  posters  and 
presentation  material. 

To  encourage  employers  to  train  and 
hire  more  apprentices  the  campaign 
will  focus  on  the  financial  and  business 
benefits  of  hiring  apprentices.  Employers 
will  he-rcached  through  advertising  in 
trade  publications,  presentations  to 
industry  and  sector  organizations,  and 
promotional  materials  such  as 
brochures.  The  campaign  website  and 
an  Apprenticeship  Tool  Kit  will  also  be 
available  to  explain  the  benefits, 
programs  and  instructions  to  make 
it  easy  for  employers  to  get  involved. 
For  more  information,  contact 
the  Canadian  Apprenticeship  Forum 
at  (613)  235-4004  or  visit 

www.caf-fca.org. 


Alberta’s  apprenticeship  system  ...  continued  from  page  1 

Alberta  recently  addressed  a group  of  40  vocational  school  administrators  in  China  and 
returned  with  an  invitation  to  submit  a proposal  to  train  their  trades  instructors  and  adminis- 
trators. Alberta  has  also  partnered  with  the  Shanghai  Youth  Limousine  General  Garage  and 
the  Shanghai  Bus  University  to  train  automotive  service  technicians  to  North  American  stan- 
dards. Instructors  of  the  China  program  were  trained  at  NATT. 

In  Trinidad  and  Tobago,  Alberta’s  automotive  service  technician  apprenticeship  training 
began  on  December  15,  2000,  and  has  resulted  in  more  than  220  apprentices  registering  in 
periods  1 and  2 of  the  program.  Based  on  this  success,  Alberta  recently  submitted  a proposal  to 
expand  this  project  to  five  more  trades. 

“Alberta’s  apprenticeship  and  industry  training  system  continues  to  gain  worldwide  respea 
and  recognition,”  said  Board  chair  Brian  Bickley.  “Our  primary  focus  will  always  be  on  our 
system  at  home,  but  we  certainly  take  great  pride  in  sharing  our  success  and  look  forward  to 
continuing  to  help  these  and  other  countries  develop  an  Alberta-style  training  system.  It’s  won- 
derful to  see  other  countries  take  an  interest  in  what  we’ve  accomplished  in  Albena.  Not  only 
is  it  a great  compliment  to  see  the  interest,  it  also  provides  international  opportunities  for 
industry  and  tradespeople  in  Alberta  and  overseas." 


COAA  best  practice  to  improve  on-the-job 
training  for  apprentices  on  industrial  sites 

The  Construction  Owners  Association  of  Alberta  (COAA)  is  developing  a 
plan  to  improve  the  way  apprentices  receive  on-the-job  training  on  industrial  sites.  The 
Best  Practice,known  as  the  Apprentice  Development  Plan  (ADP),  is  designed  to  optimize 
the  learning  and  development  of  apprentices  during  the  on-the-job  portion  of  their 
apprenticeship  program.  The  goal  is  to  develop  safe,  productive,  well-rounded  journeypeo- 
ple  who  demonstrate  pride  in  their  profession. 

The  COAA’s  Workforce  Development  Coordinating  Committee  held  a planning  work- 
shop on  January  30  to  discuss  the  ADP  and  gain  input  from  industry  representatives.  More 
than  100  participants  contributed  their  ideas,  and  several  guest  speakers  provided  the 
apprentice  and  industry  points  of  view. 

Kyle  Morden  of  Kellogg  Brown  and  Root  Co.  shared  the  apprentice  perspective.  Now  a 
certified  plumber  and  gasfitter,  Kyle  knows  firsthand  about  the  challenges  apprentices  face 
in  their  on-the-job  training.  A strong  supporter  of  the  importance  of  mentors,  Kyle  talked 
about  what  a difference  knowledgeable  and  skilled  journeypeople  mentors  can  make  to 
apprentices.  “I  had  strong  mentors  who  guided  me  along  the  way  and  made  sure  I was 
working  in  a safe  and  productive  way,  and  now  I am  confident  I can  train  future  apprentices 
the  same  way,”  he  said. 

Terry  Burton  of  Jacobs  Catalytic  Ltd.,  who  provided  an  industry  perspective,  focused 
on  how  apprenticeship  training  is  critical  to  industry  success.  “We  need  well-rounded 
journeypeople  and  apprentices  to  ensure  that  skills  are  transferred  from  one  generation  to 
another  and  that  we  remain  competitive  with  international  industries,”  he  said. 

**  Thirteen  topics  related  to  on-the-job  training  were  discussed  at  the  workshop,  including 
the  roles  and  responsibilities  of  employers  and  apprentices,  the  administration  processes  that 
would  be  involved,  the  importance  of  job  safety,  and  how  to  measure  the  overall  effective- 
ness of  the  plan. 

“Input  from  the  workshop  was  very  helpful  in  developing  this  Best  Practice,  and  our  com- 
mittee is  looking  forward  to  the  beginnings  of  an  Apprentice  Development  Plan,”  said  Ron 
Cherlet,  Labour  Relations  Representative  at  Construction  Labour  Relations  — Alberta  and 
member  of  the  COAA’s  Workforce  Development  Coordinating  Committee. 

For  more  information  visit  www.coaa.ab.ca 


Got  a Story  Idea? 

Do  you  know  an  apprentice  or 
journeyman  with  an  interesting  story 
to  tell?  How  about  an  employer  who  is 
a strong  promoter  of  our  apprenticeship 
system?  Send  your  story  ideas  to: 
aitinfo@gov.ab.ca  attention  Editor, 
Apprenticeship  Update. 


Apprenticeship  Update  is  distributed  by  the  Alberta  Apprenticeship  and 
Industry  Training  Board  in  response  to  requests  by  many  of  you  for  more 
information  about  Alberta’s  apprenticeship  program.  Circulation  is  more  than 
70,000.  Let  us  know  what  you  think. 

WRITE:  Update,  Alberta  Apprenticeship  and  Industry  Training,  10th  floor, 
10155  - 102  Street, 

Edmonton,  Albena  T5J  4L5 
FAX:  (780)  422-7376  E-MAIL:  aitinfo@gov.ab.ca 

Return  undetiverable  Canadian  addresses  to: 

Apprenticeship  Update 
Apprenticeship  and  Industry  Training 
10th  floor,  Commerce  Place 
10155-102  Street 

Edmonton,  Albena,  Canada  T5J  4L5 


Have  Update  E-mailed  To  You 

Would  you  prefer  to  receive  Update  electronically  instead  of  in  hard  copy? 

Send  us  your  e-mail  address  and  we’ll  add  you  to  our  list. 

We  can  be  reached  at:  aitinfo@gov.ab.ca  attention:  Update 
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